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GLASS CEILING?
I DON'T SEE NO
GLASS CEILING...

“Whats the matter? )
It's the same distance!”

U
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Overcoming Systemic Barriers




Structural,
comprehensive,
inherent, pervasive,
ingrained, and

extensive.

In medicine, systemic
means affecting the
whole body, or at least
multiple organ
systems.
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Determining where the issues lie
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Change needs to start from the top
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What gets
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How To Create

an Inclusive Culture at Work

Work on the culture so diverse talent feel they belong and they stay




Continuous process

Determine
Goals
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Rules,
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“We cannot solve our
problems with the
same thinking we
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created them”

f

Albec-k Bl

-- tl.’ ’
£ Q}g.
~ ). -

\"\..




