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DIAL Global brings together D&I change agents to access

powerful connections and knowledge that help achieve work

place diversity & inclusion faster

DIAL Global empowers leaders by facilitating peer-to-peer

learning through thought leading summits, cutting edge

insights and evaluation tools and the most supportive /

powerful D&I community.



My Story



The McKenzie-Delis Foundation is committed to driving insight and 

research into how businesses are moving the dial on diversity, equity, 

inclusion and belonging in the workplace.

The Foundation looks at the entire eclectic mix of diversity that 

deserves to be recognised and explored not just singular facets like 

race or gender. 



10 Facets of
Diversity

We look at visible and 

invisible differences 

including race and 

ethnicity, age, gender, 

sexual orientation, 

mental health, 

disability, 

socioeconomic 

background, 

nationality, religion, 

and parenthood. 













One of the oldest pieces of management advice is ‘what 

gets measured, gets done.’ Bringing the same 

standards of informed decision-making used throughout 

management to the business of diversity and inclusion 

can be a game-changer. 



An open and honest analysis can help 

your organisation understand where you 

may have equity issues and provide a 

data-based foundation in order to set 

goals and where to focus initiatives 

related to diversity, equity and inclusion.



The stories and best practice 

shared in this report can easily be 

translated to any organisation 

large or small and our hope is that 

it will equip business leaders 

around the world with the insight, 

inspiration and best practice 

needed to make real, measurable 

change. 





How can you maximise the 

diversity and inclusion 

opportunity?



#MovingtheDIAL
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