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& Abertay Case Study 1: A Biomedical Sciences Module
University

We wanted Students to:

* Deal with uncertainty

* Be able to plan

* Make decisions that had a consequence
* Deal with failure

In a supported environment
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* Final Year Focus (4t year)
* Two modules

* Physical Activity for Special
Populations

* Lifestyle Management

* Focus — Build on theory but relate
and apply to real people



* Module - Physical Activity for Special
Populations — Semester 1

* Focus on assessment

* Create an online digital newsletter to
deliver a physical activity message to a
population of choice

Case StUdy 2 * Self select physical activity message
Stage 1 * Self select population

* Distil research into accessible language

* Develop digital skills
* Digital newsletter - Microsoft Sway



Module - Lifestyle Management — Semester 2

* Increase physical activity

* Students work in pairs with staff volunteers

Case StUdy 2 M Staff recruited as part of Healthy Working Lives
Stage 2 initiatives

e 7-9 weeks




Overall aims

Problem Create

Collaboration | Self-directed : :
solving solutions

Supporting
others

Adaptable Confidential Professional




* Students are uncomfortable with new types of
assessment and working

« Staff are often resistant to changing their
modules or assessments.

* Focus on the traditional academic approaches

Challenges

* May take more time/effort
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e Yvette Wharton — y.wharton@abertay.ac.uk

e Janet Horrocks — j.horrocks@abertay.ac.uk
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