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Social model of
disability

Organisational
barriers

Attitudinal
barriers

Disabling

* Medical model of disability elgle

* Disability resides in the individual
* Cure, treat or eradicate disability

 Social model of disability (disabled person)

Communication
barrers

Environmental
barriers

* Disability arises when a person with an
impairment interacts with an environment
not adapted (or inclusive) of their needs

* Disability is social oppression Adapted from Inclusion
Scotland




Our research

Disability Inclusive Science Careers

Neurodivergence and trade unions (disability
champions)

Neurodiversity and early career experiences
In work poverty and disability

Problematic menstruation/menopause at work
Key messages

e Disabled people especially vulnerable to in work poverty

e Disability intersects with gender

* Importance of recognising different and intersecting impairments/conditions
* lIgnorance of employers, line managers and trade unions
e Stigma, shame and internalised ableism
* Covid may have offered opportunities
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Way forward

* Need stronger evidence bases — esp women's
health

* Importance of intersectionality

* Opportunities for collaboration between
employers and trade unions

* Look for examples of good practice

* Centre the needs of disabled people in the post
Covid recovery
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Thank you for listening

Kate Sang k.sang@hw.ac.uk
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