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Date: 08.12.2022

Developing your 

Neurodiversity Strategy
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About us

15+
years experience 

National Reach
located across the UK and Ireland

95+
people

Over 500
organisations every year

End to end
solutions working with individuals, 

teams and organisations

Leaders
in neurodiversity
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The number of organisations 

committed to Diversity and 

Inclusion100%? 

“

”

%? 
The number of organisations with 

neurodiversity as part of their 

people strategy.
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1
Understanding the 

Business Opportunity
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Attention 

Deficit

Hyperactivity

Disorder
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Source: Made By Dyslexia  – Connecting the Dots Report
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Challenge? Strength?

Impatient Go getter

Fidgety Energetic

Easily Distracted Highly Creative

Impulsive Quick Decision Maker

Two sides of the same coin?
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2
Focus on barriers, 

not conditions
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Flexible working 

or adjusted hours

Most common adjustments for employees with a 

neurodifference;

42%

42%

38%

Assistive IT

Working from home

Source: Business Disability Forum, ‘Great Big Workplace Adjustments Survey’ (2019)
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3
Leadership and 

Accountability….
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How are you tracking 

and measuring 

success?
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Our framework…..

https://www.lexxic.com/neurodiversity-smart
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Head Office

Unit CH3.20, 

Kennington Park,

1-3 Brixton Road, 

London, SW9 6DE.

+44 (0) 330 311 2720

hello@lexxic.com

Contact us

Our in-person services are available throughout the UK 

and Ireland. However, any remote work we can do globally.


