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1. Background

2. The Covenant in Action to Secure Opportunities

3. Alignment  with The Whole Educational Strategy
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WHAT IS THE CARE LEAVER 
COVENANT?

A national programme that supports care 
leavers aged 16-25 to live independently.

Engage organisations from the private, public 
and voluntary sectors to sign the Covenant and 
create offers of support. 

Funded by the Dept. for Education and 
delivered by Spectra.



THE COVENANT WAS LAUNCHED TO TACKLE SIGNIFICANT 
CHALLENGES
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14% of children in care achieved 5 or more 

GCSEs at grades A*-C compared to 58% of 

children not in care

40% of all care leavers aged 19-21 were 

not in employment, education or training 

compared to 14% of all 19-21-year olds. 

Only 2% go into Apprenticeships.

Just 7% of care leavers gained university 

entry compared to 40% of their peer group. 

This figure has not improved since 2006.

1/4 of the homeless population had 

previously been in care 

1/4 of the prison population had 

previously been in care



RAISE AWARENESS OF THE BARRIERS CARE LEAVERS 
FACE

‣ Financial 

‣ Educational & Aspirational

‣ Technological 

‣ Emotional 

‣ Guidance & Community



ACTION THROUGH HIGH QUALITY OPPORTUNITIES 

Education 
Employment  &

Training

Safety & Security
Health and 
Wellbeing 

Finance

Care leavers have improved access to 
employment, education 

& training.

Care leavers feel safe, secure and 
stable in their living situation.

Care leavers have improved access to 
health & emotional support.

Care leavers are financially 
capable and independent.



PROCESS FOR EMPLOYERS TO BECOME CARE  LEAVER 
SUPPORTERS 
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Agree alignment with 

organisational aims 

and D&I objectives.

1.
Commit and sign  

‘Statement of Intent or 

The Employer 

Charter’.

Develop an “Offer’’ 

that can be promoted

2. 3.



CARE LEAVER FRIENDLY 

EMPLOYER CHARTER

1.RESPOND AND TRACK

2. RECRUITMENT

3. DEVELOPMENT 

Sign up at: mycovenant.org.uk



OUR SIGNATORY NETWORK OFFERS



Employment opportunities across the regions

Amazon created a special email inbox –

careleavers@amazon.co.uk which our young people 

can contact to get tailored support with applications.

They have also elected care leaver champions in 

different regions who support care leavers with the 

very fast-moving and competitive application process. 

Employment Education & Training

mailto:careleavers@amazon.co.uk


Metro Bank created tailored account-opening process for 
care leavers who typically struggle with ID requirements. 

Accessible at all 75+ stores in UK and sponsored internally 
by Chief Operating Officer to ensure internal awareness. 

Finance



We’re working with Sky to tackle digital 

isolation: Sky are committing broadband 

and devices, as well as funding wraparound 

support for young people involved in the 

programme.
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Independent Living



EQUANS (formerly Engie) provide home DIY and 
refurbishment services for free to support care 
leavers to build warm, homely living spaces in 
their first experience of independent living. Young 
people apply through their Local Authority or 
through the Covenant and all labour and 
materials are supplied by EQUANS. 

SAFETY & 

SECURITY



•

SUPPORT THE WHOLE EDUCATION STRATEGY

STUDENT FOCUS

EMPLOYMENT

COMMUNITY



CONNECTS

TO LINK CARE LEAVERS TO OPPORTUNITIES 

THEY SIGN UP TO THE CONNECTS DATA BASE 

WITH CONTACT DETAILS AND RECEIVE INFORMATION ON 

JOBS, SUPPORT AND GIVE WAYS.

CONNECTS SIGN-UP - CARE LEAVER COVENANT (MYCOVENANT.ORG.UK)
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https://mycovenant.org.uk/for-care-leavers/connects/


PROGRESS TO DATE

• OVER 350 COVENANT SIGNATORIES

• 30 ORGANISATIONS HAVE BECOME CARE LEAVER FRIENDLY EMPLOYERS

• 3,000 YOUNG PEOPLE SIGNED UP TO CONNECTS

• OVER 1,000 EDUCATION EMPLOYMENT TRAINING OPPORTUNITIES TAKEN UP

• OVER 2,000 LIFE SKILLS OPPORTUNITIES ACCESSED



THANK YOU!

Contact:

info@mycovenant.org.uk

www.mycovenant.org.uk 

@careleavercov 

@care leaver covenant 

@careleavercovenant


