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Women in Business

UK Independent Commercial Law Firm

900+ People

340+ Lawyers

£119.2m fee income to April 2022

106 Partners

69 Partners recognised as expert leaders
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Partners Committee

Chris Seaton 

Senior Partner

Roger Bull 

Managing Partner

Jeremy Dickerson        

External Relations Partner

Euan Bremner 

Finance Partner

Liz Dunn 

People Partner

Ross Fairley 

Markets Partner

Amelia Stirling        

Chief Marketing Officer 

Robert Halton    

Chief People Officer 

Neil Hampson     

Chief Finance Officer 

Emma Dowden           

Chief Operating Officer 
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Gender Balance
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Inclusive Careers
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Developing Leaders

• Key elements and topics

• Understanding different 
styles of leadership 

• Programmes not gender 
specific

• Supported by pipeline 
tracking and identifying 
female high performers

• Valuing the softer skills 
alongside the 
commercial skills

• Addressing ambition -
being a Partner is for me

• Fair work allocation
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Progress & Impact

Chris Seaton Senior Partner and Gender Task Force Chair

“To receive this recognition is a significant achievement. Diversity and inclusion 
are of paramount importance to our firm-wide strategy and is being driven by our 
senior leadership team. This underpins our commitment to ensuring our female 
colleagues can see demonstrable evidence of a clear route to senior roles.

Kate Redshaw, Chair of Bbalanced

“As a co-chair of the firm’s gender balance network I couldn’t be prouder that our 
efforts as a firm have been recognized. The engagement and support we see 
within our network shows how important gender balance is to the people who 
work here. Our network, which works closely with our Gender Taskforce, offers an 
opportunity to shape our policies and to celebrate and showcase our many 
talented women inspiring and encouraging people across the board”.

“

”
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Recognition & Commitments
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Elevating Women

Enable Part-time 
and flexible 

working / Career 
breaks / Leave 

coaching

Career focus 
sessions with 
insights from 

leaders

Strengthen 
Inclusive 

Leadership

Role Models and 
Mentoring

Comms with story 
telling & role 

insights

Development 
Programmes

Focus on talent 
pipeline

Using targets and 
benchmarks to 

inform and 
improve

Leadership 
engagement and 

championing

Seeking feedback 
and listening

Allocating 
responsibilities 
and resource
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