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Agenda

• The rights of women in the workplace

• Creating gender inclusive workplaces

• Reporting

• Acas: a case study 



Who are we?

Prevent or resolve disputes between employers and 

their workforce

Provide information advice and training

Settle complaints about employee rights

Encourage people to work together more 

effectively



Who am I?



The rights of women in the workplace

Gender (sex) is a protected characteristic under the Equality 

Act 2010

Women are entitled to:

• Equal pay for equal work

• Maternity and adoption rights

• Not be subject to any sexual discrimination or sexual 

harassment whilst in the workplace

We all deserve respect and fair treatment at work



Creating gender inclusive workplaces

Do your organisational people policies support a strategy for 

gender equality?

• Equality & Inclusion in particular awareness of group 

disadvantage and positive action

• Unwanted behaviour eliminating sexist cultures, 

inappropriate banter

• Flexible working formal and informal, availability and 

impact on progression

• Talent and people development access at all levels



Reporting

• Line manager support

• Safe places to report

• Confidential places to report

• Taking action



Acas: a case study



Potential poll ideas

Supporting Women in the Workplace: Key Strategies and 

Guidelines

• Insights into the rights of women in the workplace and how 

employers should accommodate these

• Strategies for preventing and tackling gender-based 

discrimination in the workplace

• Creating robust reporting procedures and effective support 

measures for employees experiencing workplace 

discrimination and harassment

• Supporting women in the workplace experiencing 

menopause and guidance for providing holistic, wrap-

around care


